This article examines the attempts by the Dundee jute industry to recruit women workers in the years circa [1945][1946][1947][1948][1949][1950][1951][1952][1953][1954]. It locates its discussion of these attempts in the literature on the impact of the Second World War on the participation of women in the British labour market more generally, and the forces determining that participation. It stresses the peculiarities of jute as a traditional major employer of women operating in very specific market conditions, but suggests this case study throws light on the broader argument about the impact of war and early post-war conditions on women's participation in paid work.
employment was under 14,000. As a result, at the end of the Second World War the jute industry was faced with a major problem of labour recruitment as it sought to respond to the buoyant demand which was in sharp contrast to the industry's pre-war position of almost continuous depression. (4) It is the attempts to rebuild the industry's labour force, especially amongst women, that is focused upon in this research. (5) The first section focuses upon the case of jute in the context of the general development of the labour market in Dundee, while the second examines the particular problems of recruiting women into the industry.
I
After initial disorganisation, the wartime concentration of production policy in jute was accompanied by very high levels of employment, both because of reductions in labour supply by deployment into military or war-related jobs outwith Dundee, and increased demand from munitions factories locally. (6) At its peak the munitions industry provided total employment of over 7000. (7) In some cases munitions production took both workers and factory space from the jute industry, including for example Briggs which took 1000 workers from jute and also used a jute works, the Aston works of Caird's. it progressively reduced this price protection and after its abolition protection was continued at a much lower level by quotas. (12) . The labour shortage was responded to by the use of a registration system to track ex-jute workers and by the re-introduction of Control of Engagement Orders in 1947 which prevented ex-jute workers from being employed in other industries. (13) The industry focused its attention on trying to get back the women it had lost, though it also tried to fill gaps by recruiting more juveniles and Displaced Persons. (14) There were some limited attempts to get men to do the work previously done by women, though this was something pursued only because of the shortage of women workers; jute was not one of those industries where women workers were regarded as an aberration, with men expected to displace women on their return from the warjute had been and was expected to continue to be predominantly 'women's work'.
(15) Indeed, in Dundee more generally there was no serious question of women being forced out of jobs to give them back to returning men. Elsewhere in Britain this seems to have-mainly happened in engineering, but there was no major engineering employment in Dundee before the war, and almost all the munitions plants that opened during the war closed at its ens, rather than being converted to peacetime use, largely because many of them were located in jute works which the owners wanted back, and which in many cases were deemed unsuitable for efficient non-jute production. (16) Why was it so difficult to recruit women into the industry in the post-war period? Here is useful to divide the problem into two. First was the problem of an overall decline in women's participation in the local labour market, albeit from levels higher than typical in most of the rest of country (17) The second was the specific problems of jute in recruiting amongst those women who did want to enter or remain in the paid labour force.
In Dundee, as elsewhere in Britain, a general decline in women's participation was partly the effect of delayed marriage and or child birth, arrears which were rapidly made up in the post-war marriage and baby boom. In the City of Dundee the birth rate rose from 15.8/1000 in 1939 to a peak of 23.1/1000 in 1947, following a rise in the marriage rate from a wartime low of 8.2/1000 in 1943 to 10.7/1000 in 1945. (18) Of course, how marriage and child birth are related to labour market participation is a hugely controversial subject; to what extent are low participation rates to be seen as the consequence of discrimination by employers and to what extent a voluntary move by women whose aim is to give full attention to home and child. 
II
What of the problems in attracting women workers faced by the jute industry?
Here a number of factors can be identified. First, the dominance of jute in Dundee's pre-war industrial structure gave relatively little occupational choice to women workers. For many, working in jute was the only plausible option, and one which was not considered to be highly attractive. So the eagerness to find alternative employment when it became available was evident in the way many Dundee women voted with their feet when jobs became available in local munitions factories.
Part of the problem of attracting them back was the industry's reputation for low wages and high unemployment, and the possibility of those conditions returning. 
